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ABSTRAK

Jumlah tenaga kerja di kota Batam sebanyak 387,991. Jumlah ini sudah
termasuk WNI dan WNA namun jumlah ekspor pada barang non-migas menurun
sebanyak 8.93%. pada tahun 2019 jika dibandingkan pada tahun 2018. Penurunan
ini dapat disebabkan oleh faktor internal yang ada di suatu perusahaan salah
satunya penurunan kinerja karyawan. Permasalahan ini juga disebabakan oleh
beberapa faktor seperti lingkungan kerja yang tidak nyaman dan kurang ketatnya
kedisiplinan yang memengaruhi kinerja karyawan di perusahaan. Salah satu
perusahaan yang dapat diambil adalah PT Transcal Suntech International.

Penelitian ini dilakukan untuk mengetahui pengaruh lingkungan kerja dan
kedisiplinan terhadap kinerja karyawan di PT Transcal Suntech International.
Metode penelitian dilakukan secara kuantitatif. Sampel dalam penelitian ini
sebanyak 115 orang dengan simple random sampling sebagai teknik pengambilan
sampel. Data pada penelitian ini diambil dengan cara penyebaran kuesioner sesuai
jumlah sampel yang sudah ditentukan. Data yang sudah dikumpulkan akan
dianalisis melalaui analisis deskriptif, uji validitas, uji reliabilitas, uji
multikolinearitas, uji autokorelasi, uji heterokedastitas, uji normalitas, analisis
regresi linear berganda, uji t, uji f dan uji koefisien determinasi.

Data yang dianalisis dilakukan dengan alat bantu program SPSS versi 25.
Hasil penelitian ini dapat dilihat melalui hasil nilai koefisien determinasi (R?)
bernilai 0,750. Hal ini dapat menyimpulkan bahwa lingkungan kerja dan
kedisiplinan berpengaruh sebanyak 75,00% terhadap kinerja karyawan di PT
Transcal Suntech International dan sisanya sebesar 25,00% dipengaruhi oleh
variabel lain yang tidak ada dalam penelitian ini.

Kata Kunci: Lingkungan Kerja, Kedisiplinan and Kinerja Karyawan



ABSTRACT

The number of workers in Batam city are 387,991. This number already
included Indonesian citizens and foreigners, but the number of exports of non-oil
and gas goods in 2019 were decreased by 8.93% compared with amount in 2018.
This decline can be caused by internal factors in a company, one of which is a
decrease in employee performance. This problem is also caused by several factors
such as an uncomfortable work environment and a lack of discipline that give
effect to employee performance in the company. One of the companies that can be
taken is PT Transcal Suntech International.

This research was conducted to determine the effect of work environment
and discipline on employee performance in PT Transcal Suntech International.
The research method was carried out quantitatively. The sample in this research
were 115 people with simple random sampling as the sampling technique. The
data in this research were collected by distributing questionnaires according to a
predetermined number of samples. The data that have been collected will be
analyzed through descriptive analysis, validity test, vreliability ftest,
multicollinearity test, autocorrelation test, heterocedastity test, normality test,
multiple linear regression analysis, t test, [ test and test coefficient of
determination.

The data were analyzed using the SPSS version 25 tool. The results of this
research can be seen from the results of the coefficient of determination (R°) is
0.750. This result can be concluded that the work environment and discipline have
75.00% of effecst on the performance of employees at PT Transcal Suntech
International and the remaining 25.00% is influenced by other variables not in
this research.

Keywords: Work Environment, Discipline and Employee Performance
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