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ABSTRAK

Muhamad Ridho Apriyanto, 2024. Skripsi. Pengaruh Motivasi, Kepuasan
Kerja Dan Disiplin Kerja Terhadap Kinerja Karyawan Kantor Badan Pengelolaan
Keuangan Dan Pendapatan Daerah Kabupaten Natuna dibimbing oleh Bapak
Dosen David Humala Sitorus, S.E., M.M.

Penelitian ini bertujuan untuk mengevaluasi dan menganalisis beberapa
aspek, yaitu: (1) Mengkaji pengaruh motivasi terhadap kinerja pegawai pada
Badan Pengelolaan Keuangan dan Pendapatan Daerah Kabupaten Natuna
(BPKPD), (2) Mengkaji pengaruh kepuasan kerja terhadap kinerja pegawai. di
BPKPD Kabupaten Natuna, (3) Mengkaji dampak disiplin kerja terhadap kinerja
pegawai di BPKPD Kabupaten Natuna, dan (4) Mengevaluasi dampak gabungan
motivasi, kepuasan kerja, dan disiplin kerja terhadap kinerja pegawai di BPKPD
Kabupaten Natuna. Metodologi yang digunakan meliputi penerapan analisis
regresi linier berganda, dengan jumlah populasi penelitian 100 orang.

Hasil penelitian menunjukkan bahwa motivasi kerja berpengaruh signifikan
dan patut diperhatikan terhadap kinerja, sedangkan kepatuhan terhadap etos kerja
dan kepuasan kerja berpengaruh positif dan patut diperhatikan terhadap kinerja
pegawai Badan Pengelolaan Keuangan dan Pendapatan Daerah Kabupaten
Natuna. Hasil uji F menunjukkan nilai F sebesar 96,844 yang signifikan secara
statistik dengan nilai p sebesar 0,000. Penilaian determinasi menunjukkan bahwa
sebanyak 70% prestasi karyawan dapat dijelaskan oleh dorongan kerja,
permintaan kerja, dan kepuasan kerja, sedangkan sisa pengaruhnya dipengaruhi
oleh faktor-faktor lain.

Kata Kunci: Motivasi Kerja, Disiplin Kerja, Kepuasan Kerja, dan Kinerja
Karyawan
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ABSTRACT

Muhamad Ridho Apriyanto, 2024. Skripsi. The Effect of Motivation, Job
Satisfaction and Work Discipline on Employee Performance of the Office of the
Natuna Regency Regional Financial and Revenue Management Agency guided by
lecturer David Humala Sitorus, S.E., M.M.

This study aims to evaluate and analyze several aspects, namely: (1)
Assessing the impact of motivation on employee performance at the Regional
Financial and Revenue Management Agency of Natuna Regency (BPKPD), (2)
Investigating the influence of job satisfaction on employee performance at
BPKPD Natuna Regency, (3) Assessing the impact of work discipline on
employee performance at BPKPD Natuna Regency, and (4) Evaluating the
combined impact of motivation, job satisfaction, and work discipline on employee
performance at BPKPD Natuna Regency. The methodology employed entails the
application of multiple linear regression analysis, with a research population size
of 100 individuals.

The research findings indicate that work motivation has a significant and
noteworthy impact on performance, while adherence to work ethics and job
satisfaction have positive and noteworthy effects on the performance of
employees of the Financial and Revenue Management Agency of Natuna District.
The F test result indicates an F value of 96.844, which is statistically significant
with a p value of 0.000. The determination assessment shows that as much as 70%
of employee performance can be explained by work motivation, work order and
job satisfaction, while the remaining influence is influenced by other factors.

Keywords: Work Motivation, Work Discipline, Job Satisfaction, and Employee
Performance
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