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ABSTRAK

Penelitian ini untuk mengetahui pengaruh reward, disiplin kerja, dan beban kerja
PT. Batamitra Sejahtera. Populasi penelitian ini adalah 125 karyawan dengan metode
sampel jenuh. Metode analisis data yang digunakan adalah analisis deskriptif, uji
kualitas data, uji asumsi klasik, regresi, dan uji hipotesis dengan bantuan SPSS. Hasil
analisis data pada penelitian ini menunjukkan bahwa reward berpengaruh positif
signifikan terhadap kinerja karyawan dengan nilai t hitung sebesar 2,034 > t tabel
1.979, disiplin kerja berpengaruh positif signifikan terhadap kinerja karyawan dengan
nilai t hitung sebesar 5.547 > t tabel 1.979, beban kerja berpengaruh positif signifikan
terhadap kinerja karyawan dengan nilai t hitung 4,673 > t tabel 1.979. Terakhir variabel
independen reward, disiplin kerja dan beban kerja secara simultan berpengaruh
terhadap kinerja karyawan dengan F hitung sebesar 38,571 > F tabel 2,68. Hasil analisis
koefisien determinan diperoleh sebesar 0,489 atau 48,9% yang berarti besarnya
kontribusi variabel disiplin kerja, pelatihan, dan komunikasi terhadap kinerja karyawan
sebesar 51,1% sisanya dipengaruhi oleh variabel lain di luar penelitian ini.

Kata Kunci : Reward; Disiplin Kerja; Beban Kerja; Kinerja Karyawan
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ABSTRACT

This research aims to determine the influence of rewards, work discipline, and
workload at PT. Batamitra Prosperous. The study population comprises 125 employees
using a saturated sampling method. The data analysis methods employed include
descriptive analysis, data quality testing, classical assumption testing, regression, and
hypothesis testing with the assistance of SPSS. The results of data analysis in this study
reveal that rewards have a significant positive effect on employee performance, with a
calculated t-value of 2.034 > t-table 1.979. Similarly, work discipline demonstrates a
significant positive impact on employee performance, as evidenced by a calculated t-
value of 5.547 > t-table 1.979. Additionally, workload significantly influences
employee performance, with a calculated t-value of 4.673 > t-table 1.979. Finally, the
independent variables—reward, work discipline, and workload—simultaneously
influence employee performance, as indicated by a calculated F-value of 38.571 > F-
table 2,68. The coefficient of determination analysis yields a value of 0.489 or 48.9%,
signifying that the contribution of work discipline, training, and communication
variables to employee performance is 51.1%, while the remaining percentage is
influenced by other variables beyond the scope of this research.

Keywords: Reward; Work Discipline; Workload, Employee Perfomance
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