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ABSTRAK

Kepuasan kerja karyawan merupakan faktor penting dalam keberhasilan dan
pertumbuhan sebuah perusahaan. Faktor disiplin kerja, motivasi kerja dan beban
kerja termasuk sebagai elemen penting dalam meningkatkan kinerja individi di
tempat kerja. Penelitian ini bertujuan untuk mengidentifikasi dan menganalisis
hubungan antara disiplin kerja, motivasi kerja dan beban kerja terhadap kepuasan
kerja karyawan dalam konteks PT.Schneider Electric Manufacturing Batam.
Jumlah sampel yang diambil adalah 105 responden yang merupakan karyawan
Lantai 3 Lot 4 PT.Schneider Electric Manufacturing Batam. Data yang
dikumpulkan dianalisis menggunakan model regresi linear berganda dan
perangkat lunak SPSS versi 25 digunakan untuk mengolah data dalam pengujian
kualitas data, uji asumsi klasik, uji pengaruh dan uji hipotesis penelitian. Hasil
pengujian regresi linear berganda menunjukkan bahwa disiplin kerja memberikan
pengaruh sebesar 72% terhadap kepuasan kerja karyawan, motivasi kerja
memberikan pengaruh sebesar 55,5% terhadap kepuasan kerja karyawan dan
beban kerja memberikan pengaruh sebesar 32,3% terhadap kepuasan kerja
karyawan. Koefisien determinasi (R?) menunjukkan bahwa 48% kepuasan kerja
karyawan pada PT.Schneider Electric Manufacturing Batam dapat dijelaskan oleh
faktor-faktor seperti disiplin kerja, motivasi kerja dan beban kerja. Penelitian dari
pengujian hipotesis menunjukkan bahwa terdapat hubungan positif dan signifikan
antara disiplin kerja, motivasi kerja dan beban kerja.

Kata Kunci: Disiplin Kerja, Motivasi Kerja, Beban Kerja, Kepuasan Kerja
Karyawan



ABSTRACT

Employee job satisfaction is an important factor for the success and growth of a
company. Important factors in improving individual performance at work include
work discipline, work motivation, and work stressors. This study aims to
determine and analyze the relationship of work discipline, work motivation, and
workload to employee job satisfaction in the context of PT Schneider Electric
Manufacturing Batam. The number of samples collected as many as 105
respondents who are employees of the three floor of Lot 4 PT.Schneider Electric
Manufacturing Batam. The collected Data were analyzed using multiple linear
regression models and the data were processed for data quality testing, classical
assumption testing, influence testing, and research hypothesis testing using SPSS
software version 25. Based on the results of multiple regression tests, work
discipline has an effect of 72% on employee job satisfaction, work motivation has
an effect of 55.5% on employee job satisfaction, and workload has an effect of
72% on employee job satisfaction. The coefficient of determination (R2) shows
that 48% job satisfaction of PT Schneider Electric Manufacturing Batam
employees can be explained by factors such as work discipline, work motivation,
and workload. Hypothesis testing study shows that there is a positive and
significant relationship between work discipline, work motivation, and workload
to employee job satisfaction PT Schneider Electric Manufacturing Batam.

Keywords: Work Discipline, Work Motivation, Workload, Employee Satisfaction
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