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ABSTRAK

Perusahaan akan memerlukan adanya indikator dari tingkat stres karyawan untuk
melihat efektifitas kinerja. Selain itu, perlunya memperhatikan faktor kedisiplinan
karyaan untuk meningkatkan profitabilitas perusahaan. Dan mempertimbangkan
budaya yang ada dalam lingkungan perusahaan. Penelitian ini dibuat degan tujuan
untuk menjawab setiap hipotesis stres kerja, disiplin kerja dan budaya organisasi
terhadap kinerja karyawan pada PT Mustindocipta Jaya. Penelitian dilakukan di PT
Mustindocipta Jaya dengan sampel 115 karyawan dan teknik sampel jenuh.
Penelitian menggunakan validitas, uji reliabilitas, uji kualitas data, uji asumsi
klasik dan uji pengaruh. Hasil penelitian menunjukkan adanya pengaruh sacara
parsial dan simultan antara variabel stres kerja, disiplin kerja danbudaya organisasi.
Hasil penelitian bahwa adanya pengaruh positif dan signifikan stres kerja terhadap
kinerja karyawan. Adanya pengaruh positif dan siginfikan disiplin kerja terhadap
kinerja karyawan, adanya pengaruh budaya organisasi terhadap kinerja karyawan.
Sehingga dapat disimpulkan bahwa stres kerja, disiplin kerja dan budaya organisasi
yang semakin tinggi akan mempengaruhi tingkat kinerja karyawan pada PT

Mustindocipta Jaya.

Kata kunci: Stres Kerja, Disiplin Kerja, Kinerja Karyawan, Budaya Organisasi



ABSTRACT

Companies will need indicators of employee stress levels to see performance
effectiveness. In addition, it is necessary to pay attention to employee discipline
factors to increase company profitability. And consider the culture that exists within
the company environment. This research was made with the aim of answering each
hypothesis of work stress, work discipline and organizational culture on employee
performance at PT Mustindocipta Jaya. The research was conducted at PT
Mustindocipta Jaya with a sample of 115 employees and a saturated sample
technique. Research using validity, reliability test, data quality test, classical
assumption test and effect test. The results showed that there was a partial and
simultaneous influence between the variables of work stress, work discipline and
organizational culture. The results of the study can answer the first hypothesis that
there is an effect of work stress on employee performance. whatever the effect of
work discipline on employee performance, the influence of organizational culture
on employee performance. So it can be concluded that the higher work stress, work
discipline and organizational culture will affect the level of employee performance
at PT Mustindocipta Jaya..

Keywords: Work Stress, Work Discipline, Employee Performance, Organizational
Culture
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