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ABSTRAK

Pengaruh Insentif dan Pelatihan Kerja terhadap Kinerja Karyawan di PT. Jutam
Readymix Concrete di Kota Batam.Dipandu oleh Nama Penasihat. Penelitian ini
tentang kinerja karyawan yang dilakukan di PT. Jutam Readymix Concrete di kota
Batam. Penelitian ini bertujuan untuk mengetahui apakah ada pengaruh pemberian
insentif dan pelatihan kerja terhadap kinerja karyawan di PT. Selanjutnya adalah
Readymix Concrete di kota Baram. Jenis penelitian ini adalah kuantitatif dan
populasi dalam penelitian ini adalah seluruh karyawan PT. Selama Readymix
Concrete, ada 105 orang yang terdiri dari 98 pria dan 7 wanita. Pengumpulan data
dilakukan dengan menyebarkan kuesioner / kuesioner.Data dianalisis dengan Uji
Asumsi Klasik dan Uji Pengaruh.Uji asumsi Klasik terdiri dari uji normalitas, uji
heteroskedastisitas, dan uji multikolinieritas, sedangkan uji pengaruh terdiri dari
uji regresi linier berganda, uji koefisien determinasi, dan uji hipotesis.
Berdasarkan hasil perhitungan menggunakan uji-t diperoleh t-hitung = 3,410 dan
t-tabel = 1,983. Dengan menggunakan uji-t diperoleh bahwa t hitung> t-tabel
maka H1 diterima.Jadi dapat disimpulkan bahwa ada pengaruh pemberian insentif
dan pelatihan kerja terhadap kinerja karyawan di PT. Jutam Readymix Concrete.

kata kunci: Memberikan insentif; Pelatihan kerja; Kinerja karyawan.



ABSTRACT

The Effect of Incentives and Job Training on Employee Performance at PT. Jutam
Readymix Concrete in Batam City.Guided by the Advisor's Name. This research is about
employee performance carried out at PT. Jutam Readymix Concrete in Batam city. This
study aims to determine whether there is an effect of giving incentives and job training on
the performance of employees at PT. Next is Readymix Concrete in the city of Baram.
This type of research is quantitative and the population in this study are all employees of
PT. During Readymix Concrete, there were 105 people consisting of 98 male and 7
female. Data collection is done by distributing questionnaires / questionnaires. Data
were analyzed by Classical Assumption Test and Influence Test. The classic assumption
test consists of normality test, heteroscedasticity test and multicollinearity test while the
influence test consists of multiple linear regression test, determination coefficient test and
hypothesis test. Based on the results of calculations using the t-test obtained t-count =
3.410 and t-table = 1.983. By using the t-test obtained that t count> t-table then H1 is
accepted. So it can be concluded that there is the effect of giving incentives and job
training to the performance of employees at PT. Jutam Readymix Concrete.

keywords: Giving incentives; Job Training; Employee Performance.
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