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ABSTRAK 

 

Sumber daya manusia sangat dibutuhkan sebagai penggerak dalam 

pembangunan perusahaan. Untuk memperoleh keunggulan bersaing, perusahaan 

perlu menganalisis sumber daya yang dimiliki. Tujuan penelitian ini adalah untuk 

mengetahui pengaruh budaya organisasi dan self efficacy terhadap kinerja 

karyawan PT Schneider Electric Manufacturing Batam baik secara parsial maupun 

simultan. Dimana variabel independen adalah budaya organisasi dan self efficacy, 

mempengaruhi kinerja karyawan sebagai variabel dependennya. Sampel yang 

digunakan adalah karyawan yang bekerja di PT Schneider Electric Manufacturing 

Batam departemen MCB dan KIWI sebanyak 148 responden. Teknik 

pengumpulan data melalui kuesioner. Metode analisis regresi linear berganda. 

Hasil perhitungan, diketahui budaya organisasi signifikan terhadap kinerja 

karyawan dikarenakan nilai signifikansi 0,001 lebih kecil dari nilai α 0,05. Nilai 

thitung sebesar 3,297 lebih bear dari nilai ttabel 1,976 (H1 diterima), self efficacy 

signifikan karena nilai signifikansi dari variabel kinerja karyawan sebesar 0,00 

lebih kecil dari nilai α 0,05 dan nilai t hitung sebesar 5,378 lebih besar dari nilai ttabel  

1,976 (H2 ditolak), budaya organisasi dan self efficacy secara bersama-sama 

memiliki pengaruh signifikan terhadap kinerja karyawan karena nilai Fhitung kedua 

variabel 39,289 > Ftabel 3,06 dan nilai signifikan kedua variabel 0,00 < 0,05, maka 

hal ini menunjukkan bahwa H3 diterima. 

 

Kata kunci: Budaya organisasi, Self efficacy, Kinerja karyawan 
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ABSTRACT 
 

Human resources are needed as a driver in the development of the 

company, such as being able to create qualified, capable and skilled human 

resources in order to compete in the global era. To obtain a competitive 

advantage, companies need to analyze their resources to identify weaknesses and 

strengths in order to build a capability so that employees are expected to work 

well and professionally. The purpose of this study was to determine the effect of 

organizational culture and self efficacy on the performance of PT Schneider 

Electric Manufacturing Batam employees both partially and simultaneously. 

Where the independent variable is organizational culture and self efficacy, 

influencing employee performance as the dependent variable. The sample used 

was employees who worked at PT Schneider Electric Manufacturing Batam, the 

MCB and KIWI departments as many as 148 respondents. Techniques for 

collecting data through questionnaires. Method of multiple linear regression 

analysis. The results of the calculation, it is known that significant organizational 

culture on employee performance due to the significance value of 0.001 is smaller 

than the value of α 0.05. The tcount of 3.297 is greater than the ttable value of 

1.976 (H1 accepted), self efficacy is significant because the significance value of 

the variable employee performance is 0.00 less than the value of α 0.05 and the 

value of t arithmetic of 5.378 is greater than ttable 1.976 ( H2 is rejected), 

organizational culture and self efficacy together have a significant effect on 

employee performance because the value of the two variables is 39.289> Ftable 

3.06 and the significant value of the two variables is 0.00 <0.05, this indicates 

that H3 is accepted . 

 

Keywords: Organizational culture, Self efficacy, employee performance 
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