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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh pengaruh antara gaya
kepemimpinan partisipasif,motivasi kerja dan disiplin kerja terhadap kinerja
karyawan di PT Hansway Indonesia.Pada penelitian ini, penulis melakukan
pengujian pada PT Hansway Indonesia dengan responden sebanyak 102 orang.
Teknik pengambilan sampel dalam penelitian ini dilakukan dengan teknik
penarikan Sampling jenuh.Adapun teknik analisis data yang digunakan adalahuji
validitas instrumen dan uji reliabilitas instrumen, uji asumsi klasik berupa uji
normalitas, uji pengaruh berupa model analisis regresi linear berganda, serta uji
hipotesis berupa uji t dan uji f.Hasil uji t menunjukkan bahwa secara parsial
variabel gaya kepemimpinan partisipasif berpengaruh signifikan, motivasi kerja
dan disiplin kerja berpengaruh secara signifikan dalam mempengaruhi kinerja
karyawan di PT Hansway Indonesia. Hasil uji F secara bersama-sama
berpengaruh signifikan terhadap kinerja karyawan atau dapat dikatakan bahwa
variabel gaya kepemimpinan, motivasi kerja ada disiplin kerja mampu
menjelaskan kinerja karyawan di PT Hasnway Indonesia.

KataKunci : Gaya Kepemimpinan Partisipasif, Motivasi Kerja, Disiplin
Kerja, Kinerja Karyawan



ABSTRACT

This study aims to determine the effect of influence between leadership style
participation, work motivation and work discipline on employee performance in
PT Hansway Indonesia.Pada this study, the authors conducted a test on PT
Hansway Indonesia with 102 respondents. Sampling technique in this research is
done by withdrawal technique Sampling jenuh.Adapun data analysis technique
used is tested instrument validity and instrument reliability test, classical
assumption test in the form of normality test, influence test of multiple linear
regression analysis model, and hypothesis test in the form of t test and test f. The
result of t test shows that partially participative leadership style has significant
influence, work motivation and work discipline significantly influence the
performance of employees at PT Hansway Indonesia. The results of F test
together have significant effect on employee performance or it can be said that the
variable of leadership style, work motivation there is work discipline able to
explain employee performance in PT Hasnway Indonesia..

Keyword : Participant Leadership Style, Work Motivation, Work Discipline,
Employee Peformance
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