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ABSTRAK

Kinerja merupakan gambaran mengenai tingkatan pencapaian pelaksanaan suatu
program kegiatan dalam mewujudkan sasaran, tujuan, visi, dan misi organisasi
yang dituangkan dalam perencanaan strategis suatu organisasi. Kajian dari
penelitian ini adalah pengaruh budaya organisasi dan stres kerja terhadap kinerja
karyawan pada PT Schneider Electric Manufacturing Batam. Objek penelitian ini
adalah karyawan PT Schneider Electric Manufacturing Batam Departemen
Warehouse. Sedangkan tujuan dari penelitian ini adalah untuk mengetahui apakah
ada pengaruh secara parsial maupun simultan antara variabel budaya organisasi
dan variabel stres kerja terhadap variabel kinerja karyawan. Hipotesis yang
dimiliki yaitu budaya organisasi dan stres kerja berpengaruh signifikan terhadap
kinerja karyawan pada PT Schneider Electric Manufacturing Batam. Penelitian ini
menggunakan desain penelitian kausalitas. Teknik pengambilan sampel
menggunakan sampling jenuh dengan total responden departemen warehouse
yang berjumlah 100 karyawan. Dan pengumpulan data diambil menggunakan
metode kuesioner dengan menggunakan skala likert. Teknik analisis yang
digunakan yaitu analisis regresi linear berganda. Berdasarkan hasil penelitian
diketahui bahwa hasil uji t dimana t hitung untuk variabel budaya organisasi =
3,318 >t tabel 1,984, t hitung untuk variabel stres kerja = -4,136 > t tabel 1,984.
Berdasarkan hasil penelitian dapat disimpulkan secara parsial terdapat pengaruh
signifikan dari budaya organisasai (X1) terhadap variabel kinerja karyawan (Y)
(H1 diterima) dan terdapat pengaruh signifikan dari variabel stres kerja (X2)
terhadap kinerja karyawan (Y) (H2 diterima). Hasil uji F dimana F hitung 14,808
> F tabel 3,09. Dari hasil uji F dapat disimpulkan bahwa secara simultan terdapat
pengaruh signifikan dari variabel budaya organisasi (X1) dan stres kerja (X2)
terhadap variabel kinerja karyawan (Y) (H3 diterima).

Kata kunci : Budaya Organisasi, Stres Kerja, Kinerja Karyawan
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ABSTRACT

Performance is an overview of the level of achievement of the implementation of a
program of activities in realizing the goals, objectives, vision and mission of the
organization as outlined in the strategic planning of an organization. Study of this
research is the influence of organizational culture and work stress on
performance employee PT Schneider Electric Manufacturing Batam. The object of
this study is employee of PT Schneider Electric Manufacturing Batam Department
Warehouse. While the purpose of this study was to determine whether there was
an effect partially or simultaneously between the variables of organizational
culture and work stress to variable performance employee. The hypothesis held
that the organizational culture and work stress have a significant effect on the
performance of employees at PT Schneider Electric Manufacturing Batam. This
study research design causality. The sampling technique using saturation
sampling with total respondent 100 employee. And data collection were taken
using a questionnaire using Likert scale. The analysis technique used is multiple
linear regression analysis. Based on the survey results revealed that the results of
the t test where t count for variable organizational culture 3,318 > t table 1,984,
and the results of the t test where t count for work stress - (4,136) > t table 1,984
can be concluded partially there are influence significance of the variable
organizational culture (X1) to variable performance employee (Y) (HI accepted)
and there are influence significance of the variable work stress (X2) to variable
performance employee (Y) (H2 accepted).The survey results revealed that the
results of the f test where f count 14,808 > t table 3,09. From the test results F can
be concluded that there is simultaneously and significant influence of the
organizational culture variable (X1) and  work stress (X2) to variable
performance employee (Y) (H3 accepted).

Keywords: Organizational Culture, Work Stress, Performance Employee
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