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ABSTRAK 
 

 

Sumber daya manusia berperan sangat penting dalam organisasi, yaitu 

melakukan kegiatan untuk mencapai tujuan. PT Sansyu Precision Batam 

mengalami beberapa permasalahan tentang disiplin kerja dan motivasi yang 

memberikan dampak terhadap kinerja karyawan. Rumusan masalah dalam 

penelitian ini adalah bagaimanakah pengaruh disiplin kerja secara parsial terhadap 

kinerja karyawan PT Sansyu Precision Batam, bagaimanakah pengaruh motivasi 

secara parsial terhadap kinerja karyawan PT Sansyu Precision Batam, dan 

bagaimanakah pengaruh disiplin kerja dan motivasi secara simultan terhadap 

kinerja karyawan PT Sansyu Precision Batam. Hipotesis pada penelitian ini adalah 

disiplin kerja secara parsial berpengaruh signifikan terhadap kinerja karyawan PT 

Sansyu Precision Batam, motivasi secara parsial berpengaruh signifikan terhadap 

kinerja karyawan PT Sansyu Precision Batam, dan disiplin kerja dan motivasi 

secara simultan berpengaruh signifikan terhadap kinerja karyawan PT Sansyu 

Precision Batam. Penelitian ini merupakan penelitian kausalitas kuantitatif dengan 

pengumpulan data melalui kuesioner. Jumlah populasi  dalam penelitian ini adalah 

sebanyak 155 orang dengan sampel sebanyak 112 responden.  Metode analisis 

yang digunakan dalam penelitian adalah regresi linear berganda. Berdasarkan 

hasil perhitungan, dapat diketahui bahwa disiplin kerja secara parsial berpengaruh 

signifikan terhadap kinerja karyawan (H1 diterima), motivasi secara parsial 

berpengaruh signifikan terhadap kinerja karyawan (H2 diterima), serta disiplin 

kerja dan motivasi secara simultan berpengaruh signifikan terhadap kinerja 

karyawan (H3 diterima). 

 

 

 

Kata Kunci: Disiplin Kerja, Motivasi, dan Kinerja Karyawan 
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ABSTRACT 
 

 

Human resources are critical to the organization, which is conducting 

activities to achieve goals. PT Sansyu Precision Batam experienced some 

problems about work discipline and motivation that have an impact on employee 

performance. The problem of this research is how the influence of work discipline 

partially on the performance of employees of PT Sansyu Precision Batam, how 

the influence of motivation partially on the performance of employees of PT 

Sansyu Precision Batam, and how the influence of work discipline and motivation 

simultaneously on the performance of employees of PT Sansyu Precision Batam. 

The hypothesis in this study is the work discipline partially significant effect on 

the performance of employees of PT Sansyu Precision Batam, motivation partially 

significant effect on the performance of employees of PT Sansyu Precision Batam, 

and work discipline and motivation simultaneously significant effect on the 

performance of employees of PT Sansyu Precision Batam. This research is a 

quantitative causality by collecting data through questionnaires. Total population 

in this study were as many as 155 people with a sample of 112 respondents. The 

method of analysis used in the study is multiple linear regression. Based on this 

research, it can be seen that the work discipline is partially significant effect on 

the performance of employees (H1 accepted), the motivation is partially 

significant effect on employee performance (H2 accepted), and work discipline 

and motivation simultaneously significant effect on employee performance (H3 

accepted). 
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