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ABSTRAK

Karyawan perlu diperhatikan agar sumber daya manusianya terampil dan
memajukan organisasi sebagai sebuah organisasi. Peningkatan efisiensi
merupakan tujuan untuk mencapai keberlangsungan organisasi. Pencapaian
kinerja yang diharapkan dari karyawan suatu perusahaan tidaklah mudah karena
dipengaruhi oleh beberapa aspek yang berdampak pada kinerja seperti motivasi,
kondisi fisik, kondisi kejiwaan, kepuasan kerja, sistem imbalan dan desain
pekerjaan. Kinerja karyawan terjadi karena adanya tanggung jawab kerja yang
tinggi sehingga menimbulkan stres kerja, tempat kerja yang belum memberikan
motivasi kepada karyawan dan kurangnya kepekaan perusahaan terhadap
mentalitas karyawan. pengaruh stres kerja, motivasi kerja dan lingkungan kerja
terhadap kinerja karyawan PT Amtek Plastic Batam dengan menggunakan 210
responden. Penelitian kuantitatif. Analisis data menggunakan analisis regresi
linier berganda. Hasil penelitian menunjukkan bahwa terdapat pengaruh yang
signifikan secara parsial dan simultan antara stres kerja, motivasi kerja, dan

lingkungan kerja terhadap kinerja karyawan PT Amtek Plastic Batam.

Kata kunci: Stres Kerja, Motivasi Kerja, Lingkungan Kerja, Kinerja Karyawan



ABSTRACT

Employees need to be considered so that their human resources are skilled and
advance the organization As an organization. Improving efficiency is the goal of
achieving organizational sustainability. The achievement of expected performance
from employees of a company is not easy because it is influenced by several
aspects that have an impact on performance such as motivation, physical
condition, psychiatric condition, job satisfaction, reward system and job design.
Employee performance occurs due to high work responsibility so that it creates
work stress, a workplace that has not provided motivation to employees and the
company's lack of sensitivity to the employee's mentality. the effect of work stress,
work motivation and work environment on the performance of PT AMTEC Plastic
Batam employees using 210 respondents. Quantitative research. Data analysis
using multiple linear regression analysis. The results showed that there was a
partial and simultaneous significant influence between work stress, work
motivation, and work environment on the performance of PT AMTEK Plastic

Batam employees.

Keywords: Work Stress, Work Motivation, Work Environment, Employee

Performance
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