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ABSTRAK

PT Bravo Engineering Batam adalah perusahaan jasa di batam dan bergerak
dibidang Dinamo dan Kompresor. Dalam kegiatan nya antara lain adalah Repair
Dinamo dan Kompresor. Metode dalam penelitian ini menggunakan metode
analisis deskriptif dengan pendekatan kuantitatif. Populasi dalam penelitian ini
sebanyak 104 karyawan yang bekerja pada tahun 2018 di PT Bravo Engineering
Batam dan sampel sebanyak 104 responden. Teknik pengambilan sampel dalam
penelitian ini menggunakan rumus sampel jenuh dengan mengambil keseluruhan
populasi dijadikan sampel. Data dianalisis menggunakan metode analisis regresi
linier berganda dan didukung dengan pengolahan data menggunakan program
SPSS versi 21. Hasil penelitian menunjukkan pelatihan berpengaruh positif serta
signifikan terhadap kinerja karyawan, berdasarkan hasil t dengan nilai t hitung > t
tabel (3,195 > 1,98422) serta nilai signifikan 0,002 < 0,05, motivasi kerja
berpengaruh positif serta signifikan terhadap kinerja karyawan berdasarkan hasil
dengan t hitung > t tabel (5,026 > 1,98422) serta nilai signifikan 0,000 < 0,05,
pelatihan serta motivasi kerja secara simultan berpengaruh positif juga signifikan
terhadap kinerja karyawan PT Bravo Engineering Batam, berdasarkan hasil uji
nilai f hitung 91,450 > 3.09 (F tabel) serta nilai signifikansi 0.000 < 0.05. Dapat
disimpulkan bahwa pelatihan serta motivasi kerja secara simultan berpengaruh
positif terhadap kinerja karyawan pada PT Bravo Engineering Batam.

Kata Kunci: pelatihan; motivasi kerja; kinerja karyawan.



ABSTRACT

PT Bravo Engineering Batam is a service company in Batam and is engaged in
Dinamo and Compressors. In its activities include Repair Dinamo and
Compressors. The method in this research uses descriptive analysis method with a
quantitative approach. The population in this study were 104 employees working
in 2018 at PT Bravo Engineering Batam and a sample of 104 respondents. The
sampling technique in this study uses the saturated sample formula by taking the
entire population into a sample. Data were analyzed using multiple linear
regression analysis methods and supported by data processing using SPSS version
21. The results showed the training had a positive and significant effect on
employee performance, based on the results of t with t count> t table (3.195>
1.98422) and the value of significant 0.002 <0.05, work motivation has a positive
and significant effect on employee performance based on results with t
arithmetic> t table (5.026> 1.98422) and a significant value of 0,000 <0.05,
training and work motivation simultaneously have a positive positive effect on the
performance of employees of PT Bravo Engineering Batam, based on the test
results of the calculated f value of 91.450> 3.09 (F table) and a significance value
of 0.000 <0.05. It can be concluded that training and work motivation
simultaneously have a positive effect on employee performance at PT Bravo
Engineering Batam.

Keywords: Training; Work Motivation; Employee Performance.
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