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ABSTRAK

Penelitian ini bertujuan untuk memutuskan bagaimana dampak dari
Motivasi, Kompensasi, dan pengembangan karir terhadap Kinerja Pegawai
Sekolah Bodhi Dharma.Peneliti mengambil data pada 112 pegawai di Sekolah
Bodhi Dharma yang menjadi responden menggunakan sampel jenuh. Teknik
penelusuran informasi digunakan dengan bantuan SPSS. Hasil investigasi
informasi dalam tinjauan ini menunjukkan bahwa motivasi berpengaruh positif
terhadap kinerja pegawai dengan nilai t hitung 2,208 > t tabel 1,65895,
kompensasi pada dasarnya mempengaruhi eksekusi perwakilan, T hitung 2,323 >t
tabel 1,65895, kompensasi berpengaruh signifikan terhadap kinerja pegawai.
dengan thitung 8,830 > t tabel 1,65895 dan motivasi ,kompensasi dan
pengembangan karir secara bersamaan mempengaruhi kinerja dengan F hitung
35,240 > F tabel 3,93. Hasil pengujian koefisien determinan diperoleh 0,492 atau
49,5% yang menyiratkan komitmen faktor motivasi, kompensasi dan
pengembangan karir terhadap kinerja yaitu 49,5%, sisanya dipengaruhi oleh

berbagai faktor di luar tinjauan ini.

Kata kunci : Motivasi, Kompensasi,Pengembangan karir, Kinerja Pegawai.
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ABSTRACT

This study aims to determine how the impact of motivation, compensation, and
career development on the performance of Bodhi Dharma School Employees.
Researchers took data on 112 employees of the Bodhi Dharma School who were
respondents using a saturated sample. Information retrieval technique is used
with the help of SPSS. The results of the investigation of information in this review
indicate that motivation has a positive effect on employee performance with a t
value of 2,208 > t table 1,65895, compensation basically affects the execution of
representatives, T count 2,323 > t table 1,65895, compensation has a significant
effect on employee performance. with tcount 8.830 > t table 1.65895 and
motivation, compensation and career development simultaneously affect
performance with F count 35.240 > F table 3.93. The test results of the
determinant coefficient obtained 0.492 or 49.5% which implies the commitment of
motivation, compensation and career development factors to performance is

49.5%, the rest is influenced by various factors outside this review.

Keywords : Motivation, Compensation, Career Development, Employee
Performance.
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