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ABSTRAK

Penelitian ini bertujuan untuk: (1) mengetahui pengaruh budaya organisasi terhadap
kepuasan kerja karyawan (2) mengetahui pengaruh lingkungan kerja terhadap
kepuasan kerja karyawan (3) mengetahui pengaruh motivasi terhadap kepuasan
kerja karyawan (4) mengetahui pengaruh budaya organisasi, lingkungan kerja dan
motivasi terhadap kepuasan kerja karyawan. Penelitian ini merupakan penelitian
kuantitatif dengan jenis penelitian Non Probability Sampling. Teknik penentuan
besar sampel menggunakan rumus Slovin yang didapatkan sampel sebanyak 183
orang. Uji Hipotesis dalam penelitian ini adalah uji regresi linier berganda.
Berdasarkan hasil analisa data diperoleh nilai signifikansi 0,031 < 0,05, sehingga
disimpulkan bahwa budaya organisasi berpengaruh signifikan terhadap kepuasan
kerja karyawan. Dari hasil analisa data, diperoleh nilai signifikansi pada variabel
budaya lingkungan sebesar 0,000 < 0,05 sehingga disimpulkan bahwa budaya
lingkungan berpengaruh signifikan terhadap kepuasan kerja karyawan, pada
variabel motivasi nilai signifikansi sebesar 0,000 < 0,05 sehingga motivasi
berpengaruh signifikan terhadap kepuasan kerja karyawan. Diperoleh nilai
signifikansi sebesar 0,000 < 0,05 sehingga dapat disimpulkan bahwa variabel
budaya organisasi, lingkungan kerja dan motivasi berpengaruh terhadap kepuasan
kerja karyawan PT. Nov Profab di Kota Batam.

Kata Kunci: Budaya Organisasi, Lingkungan Kerja,Motivasi,Kepuasan Kerja



ABSTRACT

This study aims to: (1) determine the influence of organizational culture on
employee job satisfaction (2) determine the effect of the work environment on
employee job satisfaction (3) determine the effect of motivation on employee job
satisfaction (4) determine the influence of organizational -culture, work
environment and motivation on employee job satisfaction. This research is a
quantitative research with Non Probability Sampling research type. The technique
of determining the sample size is using the Slovin formula which obtained a sample
of 183 people. The hypothesis test in this research is multiple linear regression test.
Based on the results of data analysis obtained a significance value of 0.031 <0.05,
so it can be concluded that organizational culture has a significant effect on
employee job satisfaction. From the results of data analysis, it was found that the
significance value of the environmental culture variable was 0.000 <0.05 so that it
was concluded that environmental culture had a significant effect on employee job
satisfaction, the motivational variable had a significance value of 0.000 <0.05 so
that motivation had a significant effect on employee job satisfaction. Obtained a
significance value of 0.000 <0.05 so it can be concluded that the variables of
organizational culture, work environment and motivation affect the job satisfaction
of PT. Nov Profab in Batam City.

Keywords: Organizational Culture, Work Environment, Motivation .Job
Satisfaction
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