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ABSTRAK

Sumber daya manusia punya peranan besar dalam menentukan kemajuan dan
tujuan sebuah perusahaan. Bagi sebuah perusahaan, karyawan ialah faktor
terpenting karena karyawan tidak dapat digantikan dengan teknologi. Penelitian
ini tujuannya guna memahami pengaruh kepuasan kerja serta budaya kerja pada
kinerja karyawan. Penelitian ini dilaksanakan pada PT Indo Perdana Lloyd Batam.
Sampel yang dipergunakan ialah 100 orang yang diambil menggunakan teknik
sampling jenuh. Metode penganalisisan yang dipergunakan ialah uji kualitas data,
uji asumsi klasik, uji pengaruh serta uji hipotesis dengan bantuan SPSS (Statistic
Package For The Social Sciences) versi 25. Dari penelitian ini memperlihatkan
kepuasan kerja (X1) ada pengaruh positif signifikan pada kinerja karyawan
dimana signifikansinya 0,002<0,5 serta didapatkan t hitung 3,099 > t tabel 1,984.
Variabel budaya kerja (X2) ada pengaruh positif signifikan pada kinerja karyawan
dimana signifikansinya 0,000<0,5 serta didapatkan t hitung 9,115 >t tabel 1,984.
Hasil penelitian memperlihatkan budaya kerja serta kepuasan kerja ada pengaruh
signifikan secara bersamaan pada kinerja karyawan dan diperoleh hasil f hitung
(161,287) > f tabel (3,09) dan nominal signifikannya 0,000 < 0,05.

Kata Kunci: Kepuasan Kerja, Budaya Kerja, Kinerja Karyawan
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ABSTRACT

Human resources have a big role in determining the progress and goals of a
company. For a company, employees are the most important factor because
employees cannot be replaced by technology. This study aims to determine the
effect of job satisfaction and work culture on employee performance. This
research was conducted at PT Indo Perdana Lloyd Batam. The sample in this
study amounted to 100 people who were taken using a saturated sampling
technique. The data analysis method used in this research is data quality test,
classical assumption test, influence test and hypothesis testing which will be
assisted by the application of SPSS (Statistical Package For The Social Sciences)
version 25. From this study it was found that the variable job satisfaction (X1)
positive and significant effect on employee performance with a significant value of
0.002<0.5 and the t-count value is 3.099> t table 1,984. The work culture
variable (X2) has a positive and significant effect on employee performance with
a significant value of 0.000 <0.5 and the t-count value is 9.115 > t-table 1,984.
From the results of this study it was found that job satisfaction and work culture
together have a significant influence on employee performance and the results
obtained are f-count (161.287) > f-table (3,09) and the nominal significance is
0.000 <0.05.

Keywords: Job Satisfaction, Work Culture, Employee Performance
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