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ABSTRAK

Suatu Perusahaan sangat membutuhkan sumber daya manusia yang berkualitas, sebab
maju mundurnya sebuah perusahaan amat bergantung pada kualitas pegawainya.
Semakin bagus kualitas pegawai sebuah perusahaan maka semakin berdaya saing
perusahaan tersebut terhadap kompetitor lainnya. Kualitas kinerja yang dicapai oleh
karyawan dipengaruhi oleh beberapa faktor seperti disiplin kerja dan lingkungan
kerja. Penelitian ini bertujuan guna menguji dan menganalisis pengaruh disiplin kerja
dan lingkungan kerja terhadap kinerja karyawan di PT Federal Internasional Finance
Batam. Penelitian ini merupakan penelitian asosiatif kausal dengan pendekatan
kuantitatif. Teknik pengumpulan data pada penelitian ini berupa kuesioner yang
dibagikan kepada responden yang ditentukan dengan menggunakan teknik probability
sampling. Metode analisis data pada penelitian ini menggunakan analisis statistik
deskriptif, uji validitas, uji reabilitas, uji asumsi klasik, analisis regresi linear
berganda dan uji hipotesis (uji t dan uji f). Hasil penelitian ini menunjukkan bahwa
disiplin kerja berpengaruh signifikan terhadap kinerja karyawan, lingkungan kerja
berpengaruh signifikan terhadap kinerja karyawan, disiplin kerja dan lingkungan
kerja secara simultan berpengaruh signifikan terhadap kinerja karyawan PT Federal
International Finance Batam. Hasil Uji Koefisien determinasi menyatakan disiplin
kerja dan lingkungan kerja mempengaruhi kinerja karyawan sebesar 61,7%.
Sedangkan sisanya dipengaruhi oleh variabel lain yang tidak termasuk dalam
penelitian ini.

Kata Kunci: Disiplin Kerja, Lingkungan kerja, dan Kinerja Karyawan



ABSTRACT

A company really needs quality human resources, because the progress of a company
depends on the quality of its employees. The better the quality of a company's
employees, the more competitive the company is against other competitors. The
quality of performance achieved by employees is influenced by several factors such
as work discipline and work environment. This study aims to examine and analyze
the effect of work discipline and work environment on employee performance at PT
Federal Internasional Finance Batam. This research is a causal associative research
with a quantitative approach. The data collection technique in this study was in the
form of a questionnaire distributed to respondents who were determined by using
probability sampling technique. The data analysis method in this study used
descriptive statistical analysis, validity test, reliability test, classical assumption test,
multiple linear regression analysis and hypothesis testing (t test and f test). The
results of this study indicate that work discipline has a significant effect on employee
performance, work environment has a significant effect on employee performance,
work discipline and work environment simultaneously have a significant effect on
employee performance at PT Federal International Finance Batam. The result of the
test of the coefficient of determination states that work discipline and work
environment affect employee performance by 61.7%. While the rest is influenced by
other variables that are not included in this study.

Keywords: Work Discipline, Work Environment, and Employee Performance
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