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ABSTRAK

Sumber Daya Manusia dalam hal ini karyawan merupakan asset yang sangat
penting bagi sebuah perusahaan dalam aktivitas atau kegiatan perusahaan.
Penelitian ini bertujuan untuk mengetahui Pengaruh yang signifikan antara budaya
organisasi, kemampuan kerja dan komitmen organisasi terhadap kinerja karyawan.
Penelitian ini dilakukan di PT Chandra Inovasi Persada Tri Abadi. Penelitian ini
memakai metode deskriptif dengan pendekatan kuantitatif. Populasi yang
digunakan dalam penelitian ini adalah seluruh karyawan di PT Chandra Inovasi
Persada Tri Abadi sebanyak 118 orang karyawan. Semua pernyataan telah diuji dan
terbukti valid dan reliabel. Dengan menggunakan program SPSS versi 25. Hasil
penelitian menggunakan uji-t menyatakan bahwa variabel budaya organisasi
berpengaruh signifikan terhadap kinerja pegawai, variabel kemampuan kerja
berpengaruh signifikan terhadap kinerja karyawan dan variabel komitmen
organisasi berpengaruh terhadap kinerja karyawan. Hasil penelitian uji F secara
simultan budaya organisasi, kemampuan kerja dan komitmen organisasi
berpengaruh signifikan terhadap kinerja karyawan.

Kata kunci : Budaya Organisasi, Kemampuan Kerja, Komitmen Organisasi,
Kinerja Karyawan



ABSTRACT

Human Resources in this case employees are very important assets for a company
in the activities or activities of the company. This study aims to determine the
significant influence between organizational culture, work ability and
organizational commitment on employee performance. This research was
conducted at PT Chandra Innovation Persada Tri Abadi. This study uses a
descriptive method with a quantitative approach. The population used in this study
were all employees at PT Chandra Innovation Persada Tri Abadi as many as 118
employees. All statements have been tested and proven to be valid and reliable. By
using the SPSS version 25 program. The results of the study using the t-test state
that the organizational culture variable has a significant effect on employee
performance, the work ability variable has a significant effect on employee
performance and the organizational commitment variable has a significant effect
on employee performance. The results of the F test simultaneously that
organizational culture, work ability and organizational commitment have a
significant effect on employee performance.

Keywords: Organizational Culture, Work Ability, Organizational Commitment,
Employee Performance
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